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EDITORIAL : IN THE PURSUIT OF SERVICE & DIGNITY OF TEACHERS….
My dear friends and colleagues, HAPPY NEW YEAR!

It gives me immense pleasure to connect with you in these stressful pandemic times. We
all stand together at these challenging times. We, at NDTF, appreciate the way you have
Article on Promotion been dedicatedly discharging your academic duties and responsibilities.
Friends, this is because we all respect this university and shall not let its spirits be
Issue
dampened by anything. We have nurtured this 'temple of learning' with our hard work,
perseverance, honesty and integrity. We all experience immense pleasure and pride to
Article on
belong to one of the most prestigious universities, now recognized as an Institution of
Eminence, of India. Our university has always brimmed with hope, promise and
Regularisation Issue
academic excellence. Our University has always stood for equality, equity, social justice
Article on NEP 2020
and progressive thinking.
Our reverence for this temple of learning persuades us, as it induces many others, to
Article on Anomalies work in mission mode for University's upward progress in all ﬁelds. Together we shall
make Delhi University an ideal place for students, teachers & employees, for sound
and other demands
teaching-learning processes, for excellence in research & innovation, for making it
Article on Delhi
future ready.
We, at NDTF, have been committed to serve the welfare of teaching community and try
Government issue
to live up to our ideals. All of you have showered us with love, respect, conﬁdence,
loyalty through our shared journey. It has been a satisfying experience so far. You have
Other NDTF Activities stood with us and supported us through thick and thin. It is owing to your constant
support NDTF was able to achieve what all of us could only dream of since the last
decade.
Editorial Board Our struggles have been not against a group but against the mischievous and vicious
mindsets, against ill-conceived intentions, against people who are intolerant of
Nationalist ideology, against lies and fear mongering. As Truth prevails ﬁnally, we
Dr. V. S. Negi
prevailed.
Friends, please continue with your support to and 'vishwas' in us. We are now seeing a
new dawn, the dawn of promotions. Soon the dawn of permanent appointments, that of
Dr. A. K. Bhagi
professorships in colleges, shall illuminate Delhi University. NDTF has worked
tirelessly
for last 6 years on the promised agenda of and has delivered fantastically.
Dr. Saloni Gupta
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1. WHAT NDTF STANDS FOR - REGULARISATION OF ADHOC
COLLEAGUES!
We are consistently working towards legally tenable regularization process for our
adhoc colleagues after adding OBC and EWS posts with correct 200-point roster. It is
owing to concerted eﬀorts by NDTF that Education Ministry and the UGC has insisted
DU to complete the regularization process in a time bound manner. The DU Executive
Council meeting on 8th Dec 2020 was a witness to a historic event wherein
appointments were made in departments: Economics (14), Social Work (2), Computer
Science (6), Environment Studies (6), Sanskrit (5) keeping in line with the spirit of
social justice and the process continues. In case of colleges, the NDTF is fully
committed to carry out the process of regularization with full retention of serving adhoc
teachers working on substantive post by observing constitutionally mandated
reservation provisions.
As a result of NDTF's eﬀorts the past adhoc/post doc experience will also be counted in
new UGC CAS 2018 regulation. It was denied in 2013 EC meeting when AAD and DTF
surrendered to the then VC. NDTF has always ensured smooth rejoining of ad hoc
colleagues by pressurizing administration to issue clarity about the exact dates of
cont.... on pg.2
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summer vacations at right time and also continuance of their services during this period. NDTF is quite vigilant of their
rights to all leaves, medical facilities etc. NDTF condemned strongly Delhi government's contemptuous remark against
their dignity when it described hard working ad hoc teachers as 'ghost teachers'. NDTF was also instrumental in sorting
out controversy around contractual/adhoc terms by addressing it at the right time to right authority.
2. WHO IS RESISTING ATTEMPTS TO PRIVATISE 12 DU COLLEGES…NDTF
While unequivocally condemning it, the NDTF on 3rd July, 2020 wrote to CM on ﬁnancial crisis and non-payment of
salaries to teaching and non-teaching employees, contract workers etc. in twelve Delhi Government funded colleges;
also, on non-release of maintenance funds for sixteen colleges maintained by Delhi Government. The AAP Delhi Govt
was ﬁnancially strangulating teachers/ students/employees as blackmail to manipulate fair elections to control
Governing bodies of Delhi Government Colleges. Elected members OF NDTF submitted petition to NHRC member
Mrs. Jyotika Kalra on this issue on 17.08.2020. Few colleges are on the brink of lockdowns owing to funds crunch. NDTF
will not let ill intentions of AAP government to coerce these 12 colleges into becoming self- ﬁnancing, high fee charging
institutions. And the High Court of Delhi has also once again rejected AAP Delhi Govt's plea to misuse Students
Development Fund to pay salaries. Delhi government is shamelessly putting the future of thousands of teachers, staﬀ and
students at stake. NDTF demands for takeover of these colleges by DU and funding from central government.
3. WHO MARCHED FOR PENDING PROMOTION?... NDTF!
Friends, it will not be an exaggeration to say that we at DU had almost given up on promotions. But NDTF never lost
hope. We struggled with your support on our side and made sincere eﬀorts! We persisted with the University
administration and got them to issue the 27th Aug 2020 notiﬁcation that set the ball rolling for CAS promotions based on
UGC Regulations 2018. This was after an endless and painful wait of over 10 years! UGC promotion scheme of 2010 was
faulty in its API PBAS system and also in terms of its procedural aspects. NDTF simpliﬁed the new promotion process
and got the system decentralized wherein the university role is now limited to only sending experts. And NDTF ensured
the applicability of this process not only to 2018 scheme but also to all the pending cases of promotions of 2010/1998. Till
date more than 2500 promotion have been done in the University NDTF wrote a letter on 18th Nov, 2020 to Acting VC in
continuation to its earlier representation on issues related to SOP of Promotion of teachers on study leave and promotions
to associate professor, professor and senior professor levels and got a positive response from the administration. NDTF
again reiterates its commitment to carry forward the process of promotions unhindered and has also already initiated
eﬀorts for removal of anomalies in 2018 UGC Regulations.
4. NDTF WELCOMES BHARTIYA SHIKSHA NITI- NEP 2020 WITH A CAUTION!
Even after 70 years of post-independence phase we found ourselves grappling with serious questions regarding our
civilisation, our culture, identity, education, etc. An intense need was felt to revive Bhartiyata and decolonise the Indian
mind. NEP reverberates with this sentiment and emotion…of what is essentially 'living' in our Indic traditions…a
parapatric approach of harmonisation of ancient and the traditional knowledge with contemporary learning. Flexible
multiple exit and entry UG courses plus credit depository scheme, increased funding in education sector and research in
particular, increase of GER, four-year integrated B Ed etc. are few welcome steps. And all this with a full ﬁnancial
commitment and grants from the government by increased spending up to 6% of the GDP and no negativity in the service
conditions of teachers. There shall be greater say of academicians, researchers and stake holders in the governance of
institutions of higher learning.
5. WHO GOT GOOD RIDDANCE FROM NON-FUNCTIONING DU VC?... NDTF!
Non-functioning Vice Chancellor of DU had made DU standstill on academic and administrative matters. In 2016-17, he
let Development Grant from the UGC worth over Rs 150 crores lapse. Even after clear and repeated directives of the
Education Ministry and UGC to start the stalled process of promotions and appointments of teaching and non-teaching
staﬀ, he had been intentionally defying it. All the important administrative oﬃcials appointed by him were in ad 'till
further orders'. And On 21st October 2020, he staged an administrative and constitutional ﬁasco that led Education
Ministry to show him the door and also initiate a visitorial inquiry into his whimsical acts. What was disturbing was not
just his propensity of doing no work but his anti-teachers stance reﬂected in trying to show both the NDA govt and NDTF
in bad light. An example: he mischievously released a notiﬁcation on 28th August, 2019 at 9.30 pm, hours before DUTA
elections on 29th August, that created fear psychosis among thousands of adhoc teachers that harmed NDTF electoral
interests.
cont.... on pg.3
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6. FULL ACCOUNTABILITY ….
NDTF Stands for it! There are few other important issues like old pension scheme, gratuity, GPF etc. where NDTF has
made its stand clear. UGC Regulations 2018 clearly states that Gratuity to teachers will be given as given to Central
Government Employees' will resolve his issue of GPF change over category which has resulted into denial of pension to
senior teachers despite favorable court judgements.Friends, our university will be holding elections for its highest
executive and academic bodies that is Executive Council and Academic Council. We are pleased to announce the names
of our NDTF panel for the forthcoming EC/AC elections to be held on February12, 2021. Our panelists are competent,
committed, accessible and goal-oriented.
For Executive Council:
Dr V S Negi, Shaheed Bhagat Singh Evening College.
For Academic Council:
Shambhunath Dubey, ARSD College; Sunil Kumar, Dyal Singh College;
Sudarshan Kumar, Hindu College; Naina Hasija, Kalindi College;
Ashok Kumar Yadav, Shyamlal College (EVE); Anil Kumar, Zakir Hussain evening College & Narender Kumar Bishnoi,
Faculty of Law.
My dear friends, we are ﬁghting COVID-19 pandemic. And in our university, we are ﬁghting an endemic of negativity,
stiﬂing politics and cynical mindset.
But we have to ﬁght this and move on for our survival. We can't aﬀord to stop. We have started to take steady steps in the
right direction. We can't aﬀord now not to move or else we are precipitating an existential crisis for our university.
Promotions are ongoing, Appointments have started, professorship in colleges will soon be a reality! NDTF has worked
hard for it, my dear friends. We need to get back to EC and AC to continue to work for your welfare and dignity.
So please support us and vote for our visionary NDTF team.
VOTE FOR TRUTH! VOTE FOR HONESTY IN INTENTIONS! VOTE FOR POSITIVITY!
Looking forward for your wholehearted support,
Yours truly,
Dr V. S. Negi

TEAM NDTF FOR EC AND AC ELECTIONS TO BE HELD ON 12 FEBRUARY, 2021
VOTE SUPPORT AND ELECT COMMITTED AND RESULT ORIENTED TEAM NDTF !
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PROMOTIONS BECOME A REALITY AFTER CAS 2018 &
TO REMAIN A CONTINUOUS PROCESS NOW! : BY SALONI GUPTA
Natural progression of career had been denied to the teachers of
Delhi University for more than a decade, till 27th August 2020
when it was ﬁnally taken up. For the last 10 years, ever since the
CAS-2010 Regulation (API Score linked promotion) came into
operation, DU and its colleges suﬀered irreparably. This antiteacher career advancement scheme and an inert University
administration along with an equally inert DUTA Oﬃce
Bearers ensured that NO PROMOTION could take place in
DU for almost a decade. The DUTA Oﬃce Bearers of this
period completely failed in highlighting the irrationalities and
serious ﬂaws in the CAS-2010 Regulation and created
confusion regarding its implementation too. Finally, amidst all
this, NDTF took the issue of promotion of teachers upon itself
rd
th
in 2016 after the 3 and 4 amendments ﬁasco. Till that time,
DUTA oﬃce bearers used to negotiate with UGC and MHRD
and always blocked resolution of the issues. NDTF played a
positive role in framing the regulations, adoption of these
regulations in DU and execution of CAS-2018 to ensure
smooth and expeditious promotions of everyone eligible.
NDTF laid a roadmap to solve this never-ending issue in
multiple steps starting from identifying and outlining the real
problems. It was realized that after the announcement of 6th Pay
commission, UGC Regulations of 30th June 2010 were applied
in the most illogical and shocking manner retrospectively from
31st December 2008 and where API scores were required to be
obtained by teachers on dates going back to 2003
retrospectively. This illogical criteria, which not only delayed
but eventually stopped promotions, needed to be rolled back
and for pending cases a dual option to adopt new (proforma
based promotion of 2018) or old (API PBAS) scheme needed to
be made available.
NDTF played a decisive role in negotiating with UGC/MHRD
to rationalize and streamline the regulations through relentless
eﬀorts and pressure in pro-teacher drafting of the relevant
Ordinances and Statutes. In this context, inspirational eﬀorts
and leadership was provided by Sh I M Kapahy (ex-member,
UGC) and Prof S P Singh (member, UGC Regulations drafting
Committee). Finally, because of joint eﬀorts of Sh Kapahy, Dr
A K Bhagi, Prof S P Singh & Dr V S Negi NDTF was able to
achieve the reformed UGC Regulations 2018, with the
following teachers' friendly provisions.
u No requirement of API for promotions up to
Associate Professor level;
u Decentralized processing of promotion forms;
u Promotion by simple ﬁlling of self-appraisal
proforma;
u Pending promotions can also be considered as per
optional API free promotion scheme of UGC
regulations 2018 or by relaxed API scheme;
u Promotion to Professorship in colleges;
u Senior Professorship in university departments
under CAS and
u Orientation and Refresher course not mandatory till
31st December, 2018

The announcement of reformed regulations of 2018 was only
the half the battle won, as adoption thereof in the DU also faced
motivated protests by the incumbent DUTA, who in their
wisdom chose to mislead the teachers and put roadblocks
which could have easily sabotaged the adoption. NDTF's
representative in the EC, Dr V S Negi provided the muchneeded leadership and clarity to allay the unfounded and
motivated doubts, and was instrumental in seeing the adoption
through in EC meeting in July, 2019. Of course, there are some
issues such as counting of full past adhoc and other services for
promotions, requirement of qualiﬁcation of Ph.D. for
Associate professorship in colleges, which needs to be
withdrawn/relaxed. These issues need to be taken up through
the anomaly committee of the UGC, however the DU can't
aﬀord to repeat the same mistake that it did in 2010 and
remained without amended ordinances up to 2013. NDTF is
fully committed to get all promotion related issues, arising out
of SOP issued by the university, sorted at UGC/Mo Edu level
and at university level.
With the positive approach of newly appointed Dean of
Colleges, Delhi University issued guidelines related to
th
promotions and appointment on 27 August 2020. Immediately
after the guidelines were issued, NDTF organised various
webinars to bring clarity to the entire promotion/appointment
process. Initially, teachers were reluctant to believe that long
pending promotions will materialise. On the other side, the
oﬃce bearers of DTF and AAD kept on locating technical
glitches to delay the entire process. NDTF's challenges were
further intensiﬁed when DUTA gave a cold shoulder to matters
related to promotions. However, this did not discourage
NDTF's leadership to move ahead with promotion process.
Team NDTF under the leadership of Dr A K Bhagi, Dr V S
Negi, Dr Virender Bhardwaj, Dr Saloni Gupta, Dr Pradyuman
Kumar, Dr Bijendra Kumar and other members of UAC
organised a large of webinars across various colleges. These
webinars not only cleared the doubt of teachers on modalities
of promotions but gave them conﬁdence about the As a result,
in a short span of three months more than 2500 teachers across
various colleges got their long-delayed Stage I and Stage II
promotions. Even the promotions for Associate
Professor/Reader/Selection Grade have also started & teachers
have already been promoted to 13 A (Associate Professor)
colleges. In the middle of all this, AAD, DTF, and organisations
of Delhi Government, kept on creating hurdles in the
promotion process. However, the NDTF leadership and
especially Dr Bhagi stood strong against all these odds.
Dr Bhagi also got clariﬁcations from UGC on the basis of
which teachers who were on Lien/deputation/study leave etc.
were also able to get their promotions. NDTF is continuing in
its endeavour to ensure the promotions of MPS-1998 cases,
Professorship in colleges and Senior-Professorships in
Departments by resolving doubts and diﬃculties.

NN
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A ROAD MAP TO REGULARISATION OF EXISTING AD HOC TEACHERS/
ABSORPTION/PERMANENT APPOINTMENTS : BY A K BHAGI
The DU rules permit two types of appointments for entry level
teaching faculty (Assistant Professor): permanent and
temporary (ﬁxed term) based upon the requirements in an
approved subject of teaching: Permanent/Temporary. These
appointments in can be done as per the provisions given in DU
Ordinances which have been amended time to time as per the
UGC Regulations. The Ordinances of DU deﬁne both
essential minimum qualiﬁcations and composition of
selection committee. The Executive council of DU also made
provisions and passed resolutions from time to time for a
quick arrangement of teacher to meet emergency/urgent needs
on purely temporary ad hoc basis for short term teaching
position. This is done through an ad hoc arrangement
curtailing the long process of appointment as given in
University Ordinances to meet urgent needs, today these
appointments are called ad hoc appointments.
DU administration and their requirement of pliable force of teaching
faculty for repeated experimentation of academic reforms in UPA
government regime wrongly exploited the provisions of ad hoc
arrangements to appoint teachers against sanctioned substantive
positions. No permanent appointments against sanctioned teaching
positions of OBC expansion of seats combined, not adopting 200point roster using university/college as unit and no timely
amendment of DU ordinances after 6th Pay Commission related
UGC regulations 2010 are also equally responsible to make situation
worse than ever. Adhocism gripped the university as a monster to
harm young teachers/aspirants and also teaching-learning and
research environment irreversibly due to associated uncertainties in
the absence of stability. The DU tried an attempt to come out of
adhocism after NDA Government came into power and some 800
permanent appointments were done in selected departments and
selected colleges. However, once the Prof Y K Tyagi joined this
university as VC on 10th March2016, he stopped the process that
didn't open it for colleges in the name of lack of fairness in the
process as told to him by some leftist leaders. In between there was a
ban on permanent appointments due to supreme court judgement on
200-point roster and its restoration later by NDA government. It is
important to note that DU and its colleges are worst hit whereas other
central and many state universities continued their permanent
appointments from time to time since 2014. There are strong
apprehensions in the mind of the teachers that DUTA's miserable
failure under the leftist-congressi leadership to stop adhocism is an
intentional one so as to block appointments and to wait for a more
suitable UPA regime back to power in 2024 to manipulate
appointments for their cadres and undermine merit.
Now with the suspension of Prof Y K Tyagi when one of the reasons
for his suspension is his inability to tackle issues related to adhoc
teachers, no permanent appointments even after repeated
government orders and Delhi High Court order, the time has ripened
for regularisation to begin in this university. With this being set as an
example, no administration can aﬀord to not to keep adhocism going
and therefore regularisation soon will be a reality. Permanent
Appointments/Regularisation in DU and its colleges will help in
restoring and improving the overall Academic and Research

environment of DU and its Colleges that has been badly aﬀected by
the adhocism for more than ten years. It is also a time for DU VC and
College Principals to act and end the menace of adhocism for more
than 4000 teaching positions that became unimaginable and
academically unmanageable since 2009. Through regularisation,
justice be given to young deserving colleagues who are working in
Ad hoc Capacity for years. They are being made to suﬀer by denying
full beneﬁts and made to undergo the mental trauma of uncertainty
and denial. Female Ad hoc colleagues have been denied their right of
availing maternity and CCL leaves. The principle of same work &
equal pay has been denied to Ad hoc Teachers by not giving them
annual increments, LTC, Medical facility, Leaves etc.
To d a y, a s s u c h , t h e r e i s n o h u r d l e f o r P e r m a n e n t
Appointments/Regularisation to begin and Government of the day is
also pushing for permanent appointments at the earliest. The current
Delhi University administration and the planned road map for
promotions have shown the way and willingness of administration &
government to bring back university to normalcy and give teachers
their long-awaited dues in a digniﬁed way. This all became possible
with eﬀective and decisive intervention of the NDTF in past six
years. The government has not shied away from suspending a nonperformer VC replacement of sluggish administration who didn't
wanted appointments to take place in DU Departments and its
Colleges for the past 4 and half years. This non action on part of
unwilling admintration led by suspended VC has led to increased
adhocism and therefore, the demand of regularisation/absorption for
working Ad hoc Teachers becomes justiﬁed.
These all circumstances of past ten years together have given rise to a
peculiar situation in DU and resulted into extra ordinary situation.
This extra ordinary situation requires Special Attention and Special
one-time solution too. Government's attention and intervention is
therefore required as there are some serious concerns regarding the
process of regularisation in the Delhi University and it's colleges,
and if these are not addressed then the process of regularisation may
become a nightmare for some of serving Ad hoc Teachers who have
served the University and it's Colleges at the time when university
was in crisis due to bad policies and implementation of OBC
expansion vacancies and the positions couldn't be ﬁlled on
permanent basis, therefore, in return it is duty of the University and
Colleges to provide a safety valve so that serving Ad hoc Teachers
are not replaced when regularisation begins.
Following points and suggestions need to be considered by
DU/UGC/Ministry of Education (GoI) and agreed before
permanent appointment /regularisation process begins:
1. To save guard the interest of existing serving Ad hoc Teachers, the
DU and UGC must work out legally correct modalities to regularise
those Ad hoc Teachers who have worked satisfactorily for a
signiﬁcant period of time on a substantive post observing
constitutional provisions for reservations.
2. UGC Regulations have a screening criterion for short listing of
candidates to be called for interviews that has weights for additional
knowledge and qualiﬁcations, teaching experience, research articles
etc. This needs further ﬁne tuning and the marks for M Phil/M
cont.... on pg.6
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Tech/other professional degree in proportionate to Ph D should to be
increased, weight for experience needs to be increased, the points on
research articles to be increased and that should include articles,
books, chapters in book, seminar paper etc.
3. Sanctioning additional infrastructure grants and teaching
positions arising out of increased workload to implement EWS
reservation. It is also a matter of concern that while making the
teaching positions roster, the university and its colleges is applying
EWS reservation on the positions created prior to 1.2.2019. These
vacancies were created long ago, and University and its Colleges
ﬁlled these vacancies in Ad hoc Basis therefore can't be treated as
vacant position. Ad hoc Teachers are working on these positions and
can't be removed or replaced in the name of re-rostering of these
positions. These positions were also advertised in 2014 and/or 2017
but these positions couldn't be ﬁlled on permanent basis for various
reasons.
UGC should clarify that the EWS reservation on teaching positions
is applicable to those positions which are created after 1.2.2019.
4. Also, income from the position where an Adhoc or Guest Faculty
is teaching while applying for permanent/adhoc position shouldn't
be included as income for determining the eligibility under EWS
category.
5. UGC has also released the second tranche OBC expansion
teaching positions arising out increased work due to 54% increase in
student intake. UGC on NDTF request called a meeting with
Principals of DU colleges to settle OBC second tranche teaching
positions which were denied to DU and its Colleges for past 10
years. The position sanction letters have reached the colleges.
However, most colleges haven't either included these positions in
roster or advertising these positions. Teachers fear that it may lead to
a big displacement of existing ad hoc teachers which will be
unfortunate and should be prevented.
6. UGC needs release additional teaching positions as required to
implement CBCS in its true sense and 14/16 workload norm of the
direct teaching as per the UGC regulations.
A new letter has been released by UGC that says, teachers promoted
to Associate Professorship or Professorship will have to take the

same workload as that of Assistant Professor. This letter is
discriminatory as directly appointed and promoted teachers both
have same responsibilities for research etc. so can't have diﬀerent
teaching workloads. This letter, therefore, needs to be withdrawn
immediately.
7. UGC had sent a letter in January 2019 about the increased
remuneration of Guest Teachers from 1000 to 1500. Like last
remuneration increase which happened in 2010, the UGC
notiﬁcation also out line selection committee of the Guest Teachers
Appointment in the university where VC is the Chairperson of the
selection committee. However, in a DU system where there are 64
Colleges with multiple departments; there are nearly 1000 selection
committees are required in short span of time and on urgent basis as
and when situation arises. For this since 2010, the guest teachers in
Colleges and Departments are appointed through a University
Executive Council mandated selection process which is same as that
for full time Ad hoc Teachers. However, current administration is
not giving clear instructions to college to follow the earlier
University mandated process in view of the January 2019 UGC
letter. It is therefore desirable to reconsider the selection procedure
given in UGC letter of January 2019 with respect to Colleges and
meanwhile the university may be advised to follow same selection
procedure which it has followed till Academic Session (2018-19) for
appointment of guest faculty.
8. Unfortunate, University Administration which itself was
responsible for not making required permanent appointments in DU
and its Colleges came out with a circular to ban full time Adhoc
Teachers appointments on the new vacancies. This circular was
against the practice in the university and its colleges to appoint
adhoc teachers. Whenever a new vacancy arises and till the time it is
ﬁlled on permanent basis, the colleges and university make an ad hoc
arrangement by appointing a teacher on full time basis. This was
strongly opposed by teachers and once again through timely NDTF
intervention Education Ministry issued a Record of Discussion of 5th
December, 2019 but it has not been fully implemented by DU. This
needs to be adopted 7 implemented.

Dr Bhim Rao Ambedkar, popularly known as Babasaheb
Ambedkar, was a statesman who fought for the rights of the
Dalits and other socially backward classes. His views on
education are also praiseworthy and must be followed in letter
and spirit. Some of his popular quotes on education:

“Be Educated, Be Organised and Be Agitated"
“They cannot make history who forget history”
“The purpose of education is to moralise and
socialise the people”
“I like the religion that teaches liberty, equality
and fraternity”
“Cultivation of mind should be the ultimate aim of
human existence”
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NEP 2020
NEP 2020: THE NATIONAL ARGUMENT
NDTF is of the considered opinion that National Education Policy
2020 aims at recognizing, identifying, and fostering the unique
capabilities of each student, by sensitizing teachers as well as parents
to promote each student's holistic development in both academic and
non-academic spheres. It accords ﬂexibility, so that learners have the
ability to choose their learning trajectories and programmes, and
thereby choose their own paths in life according to their talents and
interests. NDTF welcomes the proposal of the policy document to do
away with hard separations between arts and sciences, between
curricular and extra-curricular activities, between vocational and
academic streams, etc. in order to eliminate harmful hierarchies
among, and silos between diﬀerent areas of learning. This presents
possible opportunity of replacement of Macaulay rote learning
system of education that was fostered upon India by the Congress
regime with the active support of leftist academia to produce force of
white-collar jobs only having little development of skills even after
India's independence now by a more robust, coherent,
multidisciplinary and a holistic education across the sciences, social
sciences, arts, humanities, and sports in order to ensure the unity and
integrity of all knowledge. This policy subscribes to the same and
envisions moving towards multidisciplinary universities and
colleges with higher educational institutions (HEIs) across India that
oﬀer medium of instruction in local/Indian languages. It aims at
moving towards a more multidisciplinary undergraduate education,
granting faculty and institutional autonomy to revamp curriculum,
pedagogy, assessment, and student support. The reaﬃrming the
integrity of faculty and institutional leadership positions is sought to
be established by constituting a National Research Foundation that
shall augment research infrastructure in educational institutions.
Therefore, NDTF as a responsible body of teachers of Delhi
University, seeks to distance itself from the reactionary opinion
forwarded by a section of left and congress-oriented teacher lobbies
who want to put aside the merits of NEP and oﬀer criticism for
political aggrandizement.
NDTF is in support of “light but tight” regulation by a single
regulator for higher education to accomplish increased access,
equity, and inclusion. The governance of HEIs by independent
boards having academic and administrative autonomy are the need
of the hour. This is to be fully backed up with the full ﬁnancial
funding from the government by increased spending up to 6 percent
of GDP. NDTF also proposes that the present system of governance
of Trust maintained colleges which emerged out of in DU like Daulat
Ram, JMC, St Stephens, Hindu College, Ramjas College etc. have
brought the name of DU to disrepute by their high-handedness and
arbitrary actions. NDTF is of ﬁrm view that political interference in
the administrative and academic functioning of the colleges have
created havoc to such prestigious institutions. The glaring
misdemeanors of AAP led Delhi Government has established new
lows of political tyranny in such institution 100% funded by it. The
plight of the staﬀ members in these colleges can be mitigated if the
administrative control is passed to such independent boards that

shall comprise academicians and policymakers having functional
autonomy but still answerable for their actions to DU and the central
government.
NDTF commends the policy document aimed at infusing equity and
inclusion in higher education. The government shall (a) Earmark
suitable Government funds for the education of socially and
economically deprived groups (SEDGs) (b) Set clear targets for
higher GER for SEDGs (c) Enhance gender balance in admissions to
HEIs (d) Enhance access by establishing more high-quality HEIs in
aspirational districts and Special Education Zones (e) Develop and
support high-quality HEIs that teach in local/Indian languages or
bilingually (f) Provide more ﬁnancial assistance and scholarships to
SEDGs in both public and private HEIs (g) Conduct outreach
programs on higher education opportunities and scholarships among
SEDGs (h) Develop and support technology tools for better
participation and learning outcomes. Further, steps shall be taken by
all HEIs to mitigate opportunity costs and fees for pursuing higher
degree for students belong to deprived sections. NDTF commends
the policy document to bring forth use of technology to make
teaching and learning more inclusive that seeks removing language
barriers, increasing access for Divyang students, and educational
planning and management. NEP 2020 accords respect for diversity
and respect for the local context in all curriculum, pedagogy, and
policy. It brings full equity and inclusion as the cornerstone of all
educational decisions to ensure that all students are able to thrive in
the education system.
The expansion of higher education system in the policy document
epitomizes the intent of the government to make the nation futureready. As a spin -oﬀ of increasing government funding in higher
education shall lead to more seats for students at the University level
that shall bridge the demand gap in seats currently available at
college level experienced in the society. It will lead to increased job
opportunities for students and researchers in such institutions as well
as create employment avenues to the non-teaching employees at the
college and University level. It has the potential to empower the
women and other weaker sections of the society by providing
economical support and better avenues of employment for them.
NEP thus has the necessary ingredients to create a new ecosystem of
higher education which shall beneﬁt every section of the society.
NDTF ensures one and all that it has adopted a vigilant approach
with regard to Constituent Colleges status & funding to continue and
no to any adversaries to the teacher's service condition etc. while
implementing the NEP. Concerns of teachers related tenure
appointments, BoGs etc. shall be addressed and if forced by the
government then they shall be vociferously opposed by NDTF at all
costs.
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NDTF DEMANDS FROM MINISTRY OF EDUCATION & UGC TO
ACCEPT & IMPLEMENT ANOMALIES COMMITTEE REPORT
ON UGC REGULATIONS 2018 AND RESOLVE OTHER LONG
PENDING ISSUES OF TEACHERS
NDTF submitted number of suggestions to remove anomalies
of UGC regulations 2018 and demands from MoEdu & UGC
to get these resolved at the earliest by suitably amending the
required clauses of the said regulations.
NDTF also demands from University Administration to
th
implement 'Record of Discussion' of 5 December 2019 on the
matters of Adhoc Teachers and Promotions.
Many of the senior colleagues who were appointed prior to 1986
are suﬀering on account of non release of pension. The
government and UGC should allow one-time option to these
employees through UGC Regulation and ask DU to withdraw
SLP from Supreme court to allow these employees get pension
as per Division Bench Delhi High Court order. It will end the
discrimination among employees of this category.
The DU should also be directed to revise pension and release
arrears of pensioners as per 7th PRC and expedite ﬁxation and
pension of retired employees.
NDTF also demands from Government of India to allow GPF
cum gratuity cum Pension Scheme to all employees who are
appointed after 1st January, 2004 and end discrimination on
pension issue with these employees with that appointed after 1.1
1986.
Issues for Anomaly Committee and for UGC/DU to be
resolved:

5.

6.

7.

8.

9.
10.

1. Physical education teachers' issue be resolved
immediately. The university be directed to include these
teachers in teaching positions roster of colleges where
they are working or where there is a permanent vacancy.
University be directed to ﬁle correct aﬃdavit in the
court so that this category of teachers is not harassed by
college administration for their retirement age as that of
teacher. There are such cases pending in high court and
therefore timely action can save their harassment from
unnecessary litigation.
2. Librarian be given parity with teachers because the
educational qualiﬁcation for appointments and
promotion is same as that of teachers. Their retirement
age should also be same as that of teachers.
3. The OMSP instructors, Computer Programmers, etc
who are given the status of other Academic Staﬀ be
given a promotion scheme and retirement age as that of
teachers. They perform similar duties as that of teachers.
Absence of promotion scheme for this category of
teachers is highly discriminatory.
4. Care should be taken that at no level the teachers get
stagnated before the next pay commission, therefore,

11.

12.

13.
14.

pay matrix tables be extended at each level. This matter
should be vigorously taken up with Government.
Date implementation of Incentive increments for higher
qualiﬁcation be clariﬁed. UGC regulations state that
revised pay is implemented from 1.1.2016.
Anomalies of 6th PRC related to pay and promotion
should be removed immediately. Many Senior are
drawing less salary than their juniors needs to be
corrected from the day of such anomalies.
Exemption from NET for Ph D holders prior to 2009
regulations have ﬁve conditions. These are creating
unnecessary hardship to many Ph D holders who wants
to enter profession. These needs to be relaxed or
removed.
The Ph.D. Degree shall not be a mandatory qualiﬁcation
for appointment and promotion up to the level of
Associate Professors in colleges and its date be
extended beyond 2021 for the universities. At college
level, there are many constraints to avail leave while in
service to complete Ph D. Hence, Ph.D. for CAS to the
level of Associate Professor should be withdrawn or
relaxed.
Clariﬁcation be issued to grant Ph D and M Phil
incentive increments from 1.1. 2016 to 18. 07. 2018
Incentive increments for DSc and DLitt should be given
on lines of Ph D.
Number of research publications for direct recruitment
and promotions up to the level of professor should be
reduced. Chapters in books and published books should
also considered along with research articles.
The UGC CARE list of Journals due to its noncomprehensive nature and relaxations granted earlier by
UGC itself while removing many journals from this list
due to non-availability of required information at that
time is creating lots of confusions while
shortlisting/screening of candidates for direct
recruitments and promotions. It is aﬀecting the
eligibility requirements of many because of the various
ambiguities. It is therefore suggested to remove this list
and allow all refereed & peer review journals
publications to be considered for promotions and
appointments at all levels.
The relaxation from the Refresher and Orientation
st
courses needs to be extended till 31 December 2022.
Total past adhoc, temporary, post-doctoral research,
pool oﬃcer, research experience and part time service
and similar teaching or research experience be counted
for the purpose of direct recruitment and promotions
(including pending cases) up to the level of Associate
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15.

16.

17.

18.

Professor. Therefore, the relevant clauses be amended
as: Assistant Professors who have completed four
years…. to be replaced with teachers having total
experience of 4 years….. including that as adhoc/postdoctoral etc.
Senior Assistant professor who have completed ﬁve
years…. to be replaced with teachers who have
completed 5 years in previous pay level or having total
experience of 9 years/ ….. including that as adhoc/postdoctoral etc.
20 percent over and above of sanctioned posts, the
guest faculty appointments may be allowed with
similar selection process as that of adhoc teachers.
The provision of full time Adhoc appointments for
casual vacancies be allowed. The adhoc teacher should
get all beneﬁts as that to a permanent teacher including
leave and medical beneﬁts. The Executive Council of
the Universities be allowed to frame the selection
process for such casual emergency situations so that
teaching do not suﬀer on account of long selection
process on casual vacancies.
Criteria for Short listing of candidates for Interview for
the Post of Assistant Professors in college needs
reconsideration. There is too much emphasis given on
marks of graduation whereas often the graduation need
not to be in the same subject as that of post-graduation
and teaching subject. Therefore, it's weightage be
reduced. Whereas the weightage of teaching
experience needs to be increased. It was also promised
during the discussion and then mentioned in the Record
of Discussion Dated 5th December.
The marks for M Phil/M Tech/LLM/M Ed and other
similar degrees must be in proportionate to Ph D and

19.

20.

21.

22.

therefore needs to be increased. Both are research
degrees whereas the Marks disparity between two is
very high. So, for M Phil/M Tech/LLm and other
similar degrees be given minimum 15 points.
In the table 3A & 3B, MTech/LLM/M Ed and other
similar degrees needs to be clearly mentioned along
with M Phil for screening points. This is a serious
anomaly because at all other places in the same
regulations the M Tech and other similar degrees are at
par with M Phil. DU colleges have denied this parity to
M Tech qualiﬁed teachers while screening the
applications of Assistant professors which is wrong and
not in the spirit of the regulations.
The points on research articles to be increased and that
that for other publications articles, books, chapters in
book, seminar paper etc. for the purpose of screening
must be included.
It is also important that the marking system of diﬀerent
universities in India is so indiﬀerent. How can anyone
equalise the diﬀerent marking system prevail in
diﬀerent universities? There are Universities where the
marking/evaluation pattern for BA MA M Phil are
signiﬁcantly varied to make their students
advantageous/disadvantageous. The standard of
research degrees also varies signiﬁcantly from
university to university. It is therefore proposed that
Table 3A and Table 3B needs to be amended only as
model and the Universities be given freedom to modify
it and notify their own screening table as per their
speciﬁc needs.
In matrix table, level 12 column needs to be revised
according to minimum salary granted at 23440 in 6th
pay commission for level 12.

TEAM NDTF EFFORTS
PAID
DIVIDENDS
IN
CLEARING ALL
DOUBTS ON PROMOTION
OF TEACHERS
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िद ी िवि ालय म कायरत तदथ िश क सािथयो ं के िनयिमतीकरण /समायोजन/
थािय का रोडमैप BY A. K. Bhagi
िद ी िव िव ालय की िनयमावली िविधवत
ीकृित ा
िवषयो ं म एं टी लेवल पर आव कता के अनुसार थायी और
अ थायी(िनि त अविध) िनयु
की अनुमित दान करती ह. ये
िनयु यां िवि ालय अ ादे श के अनुसार होती ह िज
िव िव ालय अनुदान आयोग के िनयमो ं के अनुसार समयसमय
पर
संशोिधत
िकया
जाता
है .
दु भा
से िवि ालय म कुछ िनिहत
ाथ श यो ं ने
शासिनक नजदीकी के चलते यू पी ए सरकार के दौरान बार बार मूल
ीकृत पदो ं पर तदथ िश क िनयु
कर तदथ
ावधानो ं का गलत इ ेमाल िकया. न तो ओबीसी िव ार की
िश क सीटो ं पर थायी िनयु
ई , न िव िव ालय /कॉलेज
को एक यूिनट मानकर 200 पाइं ट रो र लागू िकया गया, और न
ही समय पर छठे वेतन आयोग से जुड़े 2010 के यू जी सी
रे ुलेशन को संशोिधत िकया गया .इसके कारण कारण िश को ं
के कामकाज लटक गए. यू जी सी रे ुलेशन 2010 इसके िलए
काफी हद तक िज ेदार है , िजसके चलते पूरी यूिनविसटी म
तदथवाद हावी हो गया.
िद ी िव िव ालय म 2014-15 म एन डी ए सरकार के समय
इस तदथवाद से िनकालने का यास िकया गया. लेिकन ो
योगेश ागी के कुलपित पद हण करने के बाद कॉलेजो ं म
थािय की य़ह ि या अकारण रोक दी गई. िद ी
िव िव ालय के अलावा दे श के बाकी क ीय िव िव ालयो ं और
कई रा ो ं के िव िव ालयो ं म 2 01 4 से िश क थायी िनयु
का काय चलता रहा. इसी को ान म रखते ए िश क वग म
य़ह धारणा काफी मजबूती से घर कर गई है िक ले - कॉ ेस के
नेतृ म डूटा ने जान बूझकर तदथवाद को बनाए रखने के िलए
थािय नही ं होने िदया . ो ागी के िनलंबन के बाद यूिनविसटी
के िविभ िवभागो ं म थायी िनयु यां शु हो गई ह. आज
थाई िनयु
का समय आ गया है .िनयिमतीकरण ज ही
हकीकत बनने जा रहा है .
थािय की इस ि या म उन यो युवा िश क सािथयो ं को
ाय िमलना चािहए जो वष से तदथ प म कायरत ह. उनके
साथ ाय नही ं आ है .इसके साथ ही ये िश क मानिसक पीड़ा
से भी गुजरे ह .मिहला िश क सािथयो ं को सूित अवकाश और
आक क अवकाश दे ने से मना कर िदया जाता है . समान वेतन
समान काम का िस ां त तदथ िश क सािथयो ं पर लागू नही ं हो
रहा है . िश को ं को वािषक वेतन वृ
,एलटीसी ,िचिक ा
सुिवधाएं और अवकाश भी दान नही ं िकया जाता है .आज के
समय म थायी िनयु / िनयिमतीकरण म िकसी तरह की कोई
बाधा नही ं है . सब िपछले 6 साल से एन डी टी एफ के लगातार
साथक ह
ेप, िनणायक पहल और संघष का ही प रणाम है .
क सरकार ने अकम
कुलपित के िनलंबन और सु
शासन को प रवितत करने से भी िहचिकचाहट नही ं िदखाई

.उनकी अकम ता के कारण भी तदथवाद बढा, इसिलए तदथ
िश को ं की िनयिमतीकरण / समायोजन की मां ग ायोिचत है .
िवि ालय और कॉलेजो ं को अब इन तदथ िश को ं को सुर ा
कवच दान करना चािहए तािक िनयिमतीकरण की ि या म
उनको िव थािपत नही ं िकया जा सके .
िद ी िव िव ालय,यूजीसी व िश ा मं ालय के सम थाई
िनयु
/िनयिमतीकरण ि या ारं भ होने की थित म कुछ
िवचारणीय िबंदु और सुझाव
ुत है
1. डीयू व यूजीसी आर ण के सभी संवैधािनक ावधानो ं का
अनुपालन करते ए िविधवत ीकृत पदो ं पर एक िनि त समय
से कायरत तदथ िश को ं के िहतो ं की र ा करने के िलए उनके
िनयिमतीकरण हे तु सटीक एवं वैधािनक तौर- तरीको ं पर िवचार
कर .
2. यूजीसी रे गुलेशन म सा ा ार के िलए अ िथयो ं को
आमंि त करने का जो पैमाना है उसम अित र
ान ,यो ता
,िश ण अनुभव ,शोध लेख को वरीयता दी गई है .इसम एम
िफल, एम टे क व अ
वसाियक िड ी को पीएचडी के
समानुपात म िकया जाए .िश ण अनुभव को अिधक वरीयता दी
जानी चािहए .शोध लेख के अंको ं म वृ की जाए . लेख, पु क
,पु क म िलखे ए अ ाय और सेिमनार पेपर भी इसम शािमल
िकए जाने चािहए.
3. ईड ूएस आर ण से बढे कायभार को लागू करने के िलए
अित र िश क पद और अित र संसाधन के िलए अनुदान
दान िकया जाए.
4. इसी तरह जहां ईड ूएस के तदथ और अित र
ा ापक
कायरत है और वह थायी या तदथ िनयु
के िलए आवेदन
करते ह तो ईड ूएस ेणी की अहता तय करते समय उनके
वेतन को आय न माना जाए .
5. यू जी सी ने ओ बी सी सेकंड टच के िश क पद िनगत कर िदए
ह. िपछले 10 वष से ओबीसी सेकंड टच के पदो ं को िवि ालय
और कॉलेजो ं म लटकाया गया था लेिकन एनडीटीएफ के
अनुरोध पर यूजीसी ने कॉलेज के ाचायो ं के साथ इस सम ा के
िनपटारे के िलए बैठक की थी. ओ बी सी सेकंड टच पदो ं की
अनुमित के प कॉलेजो ं म प ं च चुके ह .हालां िक अनेक कॉलेज
इन पदो ं को न तो रो र म शािमल कर रहे ह और न ही िव ापन
म कािशत कर रहे ह .तदथ िश क आशंिकत ह .उ
िव थािपत होने की आशंका है . यह अ ंत दु भा पूण है .इस
तदथ िश को ं की इस आशंका को समा िकए जाने की
त ाल आव कता है .
6. यूजीसी ने सीबीसीएस को सही तरीके से लागू करने के िलए
िश क पद िनगत िकए थे .यूजीसी रे गुलेशन म 14 म 16 घंटे का
िश ण काय का ावधान िकया गया था . अब एक नया प जारी
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िकया है िजसम कहा गया है िक एसोिसएट ोफेसर व ोफेसर
के पद पर पदो त िश क भी अिस ट ोफेसर के समान
कायभार वहन करगे .यह प भेदभावकारी है .सीधे िनयु
िश क और पदो त िश क दोनो ं की िज ेदा रयां एक जैसी
होती ह इसिलए दोनो ं के कायभार अलग नही ं हो सकते. इस प
को तुरंत वापस लेने की आव कता है .
7. यूजीसी ने जनवरी 2019 म अितिथ िश को ं के मानदे य को
एक हजार से बढ़ाकर 1500 करने का प जारी िकया था
.िपछली मानदे य वृ 2010 म ई थी .इसम यूजीसी की अितिथ
िश क की चयन ि या म कुलपित को चयन सिमित का
चेयरमैन बनाने का ावधान िकया गया था .िद ी िव िव ालय
के कॉलेजो ं के अनेक िवभागो ं म आक क तौर पर 1000 से
ादा चयन सिमितयो ं की आव कता होती है . अितिथ
ा ापक ईसी ारा िनधा रत चयन ि या से िनयु होते ह जो
िक एक पूणकािलक तदथ िश क की िनयु
जैसी है .य िप
वतमान शासन यूजीसी के प जनवरी 2019 के म े नजर
िव िव ालय के िलए अिनवाय ि या के बारे म
िनदश
कॉलेजो ं को नही ं दे रहा है ,इसिलए जनवरी 2019 के प को

दे खते ए कॉलेजो ं के संदभ म चयन ि या पर पुनिवचार
आव क हो गया है .जब तक अितिथ िश क चयन ि या नही ं
बदलती तब तक इस दौरान िव िव ालय 2018- 19 से पूव की
अितिथ िश क चयन ि या का अनुपालन कर सकता है .
यह अ ंत दु भा पूण है िक जो िव िव ालय शासन डीयू के
िवभाग और कॉलेजो ं म थाई िनयु
न होने के िलए उ रदायी
था उसने सकुलर जारी कर नए पूणकािलक तदथ पदो ं पर रोक
लगा दी . यह सकुलर िव िव ालय और कॉलेजो ं की तदथ
िश क िनयु
की प रपाटी के िवपरीत है . जब कोई नया पद
सृिजत होता है और जब तक वह थाई प से भरा नही ं जाता है
तो िव िव ालय और कॉलेजो ं म िश को ं की पूणकािलक तौर
पर तदथ आधार पर िनयु
की जाती है .इसका िश को ं ने
िवरोध िकया .नेशनल डे मो े िटक टीचस ं ट ने समय पर
ह
ेप िकया िजसके कारण िश ा मं ालय ने 5 िदसंबर का
रकॉड ऑफ़ िड शन जारी िकया ,िकंतु यह रकॉड ऑफ
िड सन अभी पूण प से लागू नही ं िकया गया है .एनडीटीएफ
इसे पूणता म लागू कराने के िलए ितब है .

मीिडया यूिनट : ैमािसक रपोट
एन डी टी एफ मीिडया यूिनट िनर र िज ेदारी से अपने उ रदािय का वहन करती रही है ।डॉ ए के भागी के अ
पद हण
करने के बाद अ काय की तरह मीिडया की गितिविधयो ं भी िनर र बढ़ी ह।इसम कोई शक नही ं है िक मीिडया यूिनट का काय
पूव के मुकाबले बढ़ गया है । िसत र से िदस र की कवरे ज म इसे दे खा जा सकता है ।रा ीय राजधानी से कािशत मुख िहं दी
व अं ेजी प ो ं सिहत िविभ
ूज पोटल पर संगठन की गितिविधयो ं से जुड़ी खबर कािशत होती रहती ह।
3 िसत र 2020 को िद ी सरकार के पूण िव पोिषत कॉलेजो ं म वेतन और ां ट की गंभीर सम ा को लेकर िद ी
के उपरा पाल को िलखे गए प की समाचार प ो ं ने काफ़ी अ ी कवरे ज की। 5 िसत र को िश क िदवस के अवसर पर एन
डी टी एफ ने हाईटे क होने की िदशा म आगे बढ़ते ए अपनी वेबसाइट का उद् घाटन िकया।इस अवसर पर संगठन के ैमािसक
ूजलेटर कै स िमरर का भी ल े अंतराल के बाद डॉ ए के भागी के स यासो ं और उनके नेतृ म पुनः काशन आ।इस
अवसर पर आयोिजत ऑनलाइन काय म म एन डी टी एफ के सं थापक मा. ओ पी कोहली ,डॉ आई एम कपाही,डॉ एन के
क ड़, ो जे पी कुरील एवं िद ी ा कायवाह ी भारत जी भी उप थत ए।इस काय म को समाचार प ो ं ने ापक थान
दान िकया।
12 अ ू बर को संगठन ने िनयु यो ं और मोशन को लेकर ापक दशन िकया िजसे समाचार प ो ं ने मुखता से
कािशत िकया।15 अ ू बर को नई िश ा नीित पर एन डी टी एफ ने एक ऑनलाइन काय म आयोिजत िकया िजसम बडी
सं ा म िश को ं ने भागीदारी की।इस काय म की भी अ ी कवरे ज समाचार प ो ं म ई। िद ी सरकार के ारा ू डट् स फंड
से वेतन दे ने के िनणय के िवरोध म एन डी टी एफ ने आट् स फैक ी पर िवरोध दशन िकया िजसे काफी मह दे कर अखबारो ं ने
कािशत िकया।
29 अ ू बर को कुलपित के िनलंबन पर जारी संगठन की ेस रलीज की खबर भी सु खयो ं म रही। 6 िदस र को
जारी मोशन की रलीज की खबर को भी ापक र पर चचा िमली ोिंक िपछले दस वष से हजारो ं िश को ं के मोशन
लटके ए थे।डॉ भागी के भागीरथी यासो ं से सपना बने मोशन हकीकत बन रहे ह। मोशन की खबर को ब त सराहा गया
।सोशल मीिडया म भी लगातार िश को ं ने इसे लाइक ,शेयर और सकारा क िट िणयां करके अपनी खुशी जािहर की।
9 िदस र को बु िवचारक ी राममाधव की पु क िबकॉज़ इं िडया क फ पर संगठन की ओर से आयोिजत
काय म की कवरे ज को भी मुख समाचार प ो ं म थान िदया गया।25 िदस र को ईसी और ए सी चुनाव के िलए घोिषत
उ ीदवारो ं से जुड़ी खबरो ं को भी मह पूण अखबारो ं ने कवर िकया।
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समर शेष है : िद ी सरकार के िव पोिषत कॉलेजो ं म िव ीय संकट
BY DR. BIJENDRA KUMAR
िद ी सरकार के पूण िव पोिषत 12 कॉलेजो ं एवं आं िशक िव पोिषत 16 कालेजो ं म ां ट की सम ा वैि क महामारी म अ ंत
भयावह हो गई है ।इससे िश क ,कमचारी और छा सभी बुरी तरह से भािवत ए ह । ां ट की सम ा को लेकर लगातार नेशनल
डे मो े िटक टीचस ं ट ने संघष िकया है । डूटा ने 17 जून, 2019 को ां ट रलीज कराने को लेकर िद ी के मु मं ी आवास पर धरने
का आयोजन िकया था िजसे बाद म थिगत कर िदया गया। इस धरने के थगन से डूटा म पद थािपत डीटीएफ , एएडी और िद ी
सरकार के र े उजागर हो गए।
मई- जून 2019 म िद ी सरकार के पूण िव पोिषत कॉलेजो ं म ां ट जारी न होने के कारण िव ीय सम ा गहरा गई थी। 19 जून
,2019 को एनडीटीएफ के अकादिमक प रषद के सद ो ं ने इस संदभ म िद ी िव िव ालय के कुलपित को प िलखकर इस
सम ा के तुरंत समाधान की मां ग की थी ।इस प को सभी ईसी सद ो,ं त ालीन मानव संसाधन मं ी, यूजीसी चेयरमैन और
िव िव ालय के िविजटर को भी ेिषत िकया गया था ।अग 2019 के डूटा चुनाव म भी एनडीटीएफ ने इस सम ा को पुरजोर तरीके
से उठाया था। िद ी सरकार के पूण िव पोिषत 12 कॉलेजो ं और आं िशक प से िव पोिषत 16 कॉलेजो ं की बंध सिमितयो ं म
िद ी सरकार के अनुिचत ह
ेप को एनडीटीएफ ने चुनावी मु ा बनाया ।अिदित कॉलेज ,िववेकानंद कॉलेज ,भिगनी िनवेिदता
कॉलेज ,अंबेडकर कॉलेज ,ल ीबाई कॉलेज सिहत ऐसे अनेक कॉलेजो ं के उदाहरण सामने ह िजनम िद ी सरकार बंध सिमित म
नामां िकत सद ो ं का अनुिचत ह
ेप जगजािहर है ।
2019 म िद ी िव िव ालय शासन, अकादिमक प रषद और कायकारी प रषद म इस सम ा को ाथिमकता दे ते ए उठाया
और िद ी िव िव ालय शासन से िद ी सरकार के नामां िकत बंध सिमित सद ो ं की मनमानी और अनुिचत ह
ेप पर लगाम
लगाने की मां ग की थी। यह दु भा पूण है िक डूटा पदािधका रयो ं के
प म डी टी एफ और एएडी के िश क ितिनिध इस मह पूण
मु े पर चु ी साधे रहे । बंध सिमितयो ं म िद ी सरकार ारा नामां िकत सद ो ं का अनुिचत ह
ेप और मनमानी डीटीएफ और ए
ए डी के िलए कभी िचंता का िवषय नही ं रही। ।िपछले वष िद ी सरकार ने बंध सिमितयो ं के बनाए जाने को लेकर 28 कॉलेजो ं का
फंड रोकने का प जारी िकया गया था ।एनडीटीएफ ने िद ी सरकार के इस कदम की आलोचना करते ए इसे तुरंत िबना शत
वापस लेने की मां ग की थी ।संगठन ने यह मु ा उठाया था िक िद ी सरकार को 16 आं िशक प से िव पोिषत और 12 पूण प से
िव पोिषत कॉलेजो ं की ां ट िनयिमत प से जारी करनी चािहए।
गौरतलब है िक एनडीटीएफ ने इस संबंध म एक प अ ैल ,2019 म िद ी के िश ा मं ी ी मनीष िससोिदया को संबोिधत करते ए
िलखा था िक अगर िद ी सरकार इन आं िशक िव पोिषत 16 कॉलेजो ं को चलाने की इ ु क नही ं है तो इ यूजीसी और िद ी
िवि ालय को सौप
ं ने का
ाव भेजना चािहए। प म उ ेख िकया गया िक िद ी सरकार ारा जारी की गई ां ट सावजिनक पैसा
है इसिलए इस ां ट को रोकने का कोई भी वैध कारण नही ं बनता है ।एन डी टी एफ ने िद ी सरकार को उसके 20 नए कॉलेज खोलने
के वादे को भी याद िदलाया ।िद ी सरकार के पूण िव पोिषत 12 कॉलेजो ं म ां ट की सम ा आज ब त ही जिटल बन गई है ।
ब सिमित के गठन से ां ट को जोड़ना वैधािनक और नैितक िकसी भी प म समीचीन नही ं है ।22 ,अग 2019 को पुनः िद ी
सरकार को प िलखकर 12 पूण िव पोिषत कॉलेजो ं की बकाया रािश जारी करने की मां ग की गई।
27 ,अग 2019 को संगठन ने एक बार िफर िद ी के िश ा मं ी को प िलखकर उनका ान पूण िव पोिषत कॉलेजो ं म चल
रही िव ीय संकट की सम ा की ओर खीच
ं ा ।इस प म एचआरए ,ए रयस ,सीबीसीएस व ईड ूएस के आने के बाद िश को ं के
पदो ं की अनुमित सिहत अ
ां ट समय पर जारी करने की मां ग की गई थी ।इसी म म 13 िसतंबर ,2019 को ां ट की गंभीर होती
सम ा को लेकर एन डी टी एफ ने िद ी के मु मं ी आवास पर धरना - दशन का आयोजन िकया ।इसम नेता ितप
ी िवज
गु ा ने भी िह ेदारी की।धरने म करीब 300 िश को ं ने भाग िलया ।
12 पोिषत कॉलेजो ं के िव ीय संकट को लेकर 16 अ ू बर, 2019 को िश ा मं ी ी रमेश पोख रयाल िनशंक को प िलखकर
अवगत कराया गया और मं ी से इस मामले म ह
ेप कर िद ी सरकार को िनदश जारी करने की अपील की गई तािक इन कॉलेजो ं
म कायरत िश क -कमचा रयो ं को बेवजह आिथक संकट का सामना ना करना पड़े । 18 अ ू बर, 2019 को पुनः िद ी के िश ा
मं ी ी मनीष िससोिदया को प िलखकर िव ीय संकट की ओर ान आकिषत कराया गया ।पूण िव पोिषत कॉलेजो ं के िव ीय
संकट और ां ट की सम ा को लेकर एनडीटीएफ ने एक इस सम ा से अवगत कराकर समाधान कराने का आ ह िकया ।
एन डी टी एफ ने डूटा अ
और डूटा पदािधका रयो ं को भी लगातार इस िव ीय संकट को सुलझाने म सि य भूिमका िनभाने के िलए
25 अ ू बर, 2019 को एक प िलखा ।इसी म म माच 2020 म इस संकट के समाधान के िलए िद ी के उपरा पाल ी अिनल
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बैजल को पुनः प िलखकर गुहार लगाई गई ।इस प को भी िद ी के मु मं ी ,यूजीसी चेयरमैन ,क ीय िश ा मं ी और िद ी
िव िव ालय के कुलपित को ेिषत िकया गया। यह वह समय था जब वेतन की सम ा गहराने लगी थी और वैि क महामारी दु िनया
का दरवाजा खटखटा रही थी ।ऐसे मु
ल समय म िद ी सरकार का असंवेदनशील रवैया िश को ं और कमचा रयो ं के िलए नई नई
परे शािनयां पैदा कर रहा था ।
12 माच, 2020 को िविभ समाचार प ो ं म ेस रलीज जारी कर 2 महीने से ादा के पड़े िश क और कमचा रयो ं के वेतन को
जारी करने के िलए संगठन ने अपील की । बंध सिमितयो ं के गठन म राजनीितक ह
ेप न करने की मां ग भी दोहराई गई।िद ी
सरकार के ारा िव पोिषत कॉलेजो ं के ऊपर दबाव बनाने का भी िवरोध िकया । िवि ालय के कुलपित को प िलखकर कॉलेजो ं के
ि ंिसपल पर बंध सिमित के गठन म िद ी सरकार के ह
ेप करने पर ऐतराज जताया गया । वष 2020 म वैि क महामारी शु
होने पर िद ी सरकार के पूण िव पोिषत कॉलेजो ं के िश क और कमचा रयो ं के सम िव ीय संकट भी गहरा गया ।एनडीटीएफ
ने 23 माच ,2020 को इसी संकट को लेकर िद ी के उपरा पाल ी अिनल बैजल को एक बार िफर प िलखकर इसके समाधान
की अपील की। नेता ितप
ी रामवीर िसंह िबधूड़ी को भी इसी आशय का एक प भेजकर उनके सहयोग -समथन की अपील की
गई तािक िद ी सरकार पर ां ट जारी करने का दबाव बनाया जा सके ।
25 माच ,2020 को एक ेस रलीज जारी कर ां ट से जुड़ी सम ा को मीिडया म मुखता से उठाया गया।इसका प रणाम यह आ
िक सरकार को ां ट जारी करनी पड़ी । बंध सिमित और ां ट के संबंध को लेकर एक िनरं तर आपि दज की गई है ।11 अ ैल, 2020
को नेता ितप
ी रामवीर िसंह िबधूड़ी से इस मामले म ह
ेप कर एक बार िफर समाधान कराने का अनुरोध िकया ।2020 को
मु मं ी ी अरिवंद केजरीवाल को प िलखकर संगठन ने इस सम ा को उनके सं ान म लाकर इसे हल करने का आ ह भी
िकया। माच, 2020 माह के वेतन न िमलने की खबर को िहं दी के समाचार प ो ं ने मुखता से कािशत िकया ।सरकार को दबाव म
ां ट जारी करनी पड़ी मई ,2020 म सोशल मीिडया पर ां ट न िमलने की सम ा को मुखता से उठाया।
डॉ ए के भागी ने 8 मई, 2020 को डूटा अ
को खुला प िलखकर ादा सि य होकर इस संकट पर काम करने की गुजा रश की
।12 मई, 2020 को डॉ आई एम कपाही ,डॉ एन के क ड़, डॉ ए के भागी ,डॉ बी एस नेगी और ी राजेश गोगना की ओर से िद ी म
कायरत करोना वा रयस के वेतन को जारी करने की अपील एक प के मा म से की गई ।इस प म भी िद ी सरकार के िव पोिषत
कॉलेजो ं के िश क -कमचा रयो ं के वेतन की ां ट िनयिमत प से जारी करने की अपील िद ी के उपरा पाल से एक बार िफर की
गई ।
जून ,2020 म डॉ ए के भागी के एनडीटीएफ के अ
का पद हण करने के बाद उ ोन
ं े एक बार िफर िश क िहतो ं के िलए काम
करने की अपनी ितब ता दोहराई। 3 जुलाई ,2020 को उनके नेतृ म एनडीटीएफ ने ां ट के अभाव म संकट का सामना कर रहे
िश क -कमचा रयो ं और संसाधनो ं के अभाव से जूझ रहे पूण िव पोिषत कॉलेजो ं की ओर िद ी के मु मं ी को प िलखकर उनका
ान आकिषत कराया ।इस समय तक वेतन का संकट गहरा गया था। एनडीटीएफ ने इस संबंध म एक ेस रलीज भी जारी की
िजसकी कवरे ज कई समाचार प ो ं ने की ।
11 जुलाई ,2020 को इस संबंध म एक ेस िव
जारी की गई ।इसम बताया गया िक नेता ितप
ी रामवीर िसंह िबधूड़ी के सं ान
म इस मामले को लाया गया है । ी िवधूड़ी ने उप रा पाल और मु मं ी से बात करने का आ ासन िदया। एनडीटीएफ ने 21 जुलाई,
2020 को ां ट की गहराती ई सम ा पर एक ऑनलाइन जनसुनवाई आयोिजत की ।इसम िद ी दे श बीजेपी के अ
ी आदे श
गु ा ,सां सद मीना ी लेखी ,नेता ितप
ी रामवीर िसंह िबधूड़ी और डॉ आई एम कपाही आिद ने भागीदारी की। इस ऑनलाइन
जनसुनवाई म बड़ी सं ा म िश को ं ने भागीदारी करते ए अपने वेतन न िमलने के दद की दा ान बयान की। इस जनसुनवाई की
िहं दी समाचार प ो ं म ापक र पर कवरे ज ई ।
27 जुलाई ,2020 को िद ी िवधानसभा पर ां ट संकट को लेकर धरने म संगठन के कायकताओं ने सि य भागीदारी की । एन डी टी
एफ ने 17 अग , 2020 को इसी िसलिसले म रा ीय मानव अिधकार आयोग को प िलखते ए िद ी सरकार से िश क और
कमचा रयो ं का कई महीने से का आ वेतन िदलवाने का आ ह िकया। वैि क महामारी म िश क कमचा रयो ं की थित दयनीय
होती जा रही थी ।समाचार प ो ं ने संगठन की इस अपील को ापक थान िदया। 3 िसतंबर, 2020 को एक बार िफर िश क कमचा रयो ं की
भीषण आिथक किठनाइयो ं का सं ान लेते ए एनडीटीएफ ने िद ी के उपरा पाल को प िलखकर इस मामले म ह
ेप करने की अपील की
तािक वैि क महामारी म िश क -कमचा रयो ं के साथ अ ाय ना हो सके और उ िकसी तरह की िव ीय परे शािनयो ं का सामना ना करना पड़े
।िहं दी के िविभ समाचार प ो ं ने इस प म जारी अपील की ापक कवरे ज की।
17 अ ू बर ,2020 को एनडीटीएफ ने िद ी सरकार के छा फंड से वेतन दे ने के िनणय का िवरोध करते ए आट् स
फैक ी म दशन िकया ।इस संदभ म एनडीटीएफ के धरने - दशन को िहं दी समाचार प ो ं ने अ ा -खासा कवरे ज दान िकया.पूण
िवतपोिषत कोलेजो ं म िव ीय संकट को लेकर नेशनल डे मो े िटक टीचस ं ट का समर अभी शेष है ।
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NDTF - A SATISFYING JOURNEY BY: DR N K KAKKAR
It was on 16th July, 1965 that I joined Ramjas College. I had passed my M. Com. from Agra University and hence knew
very few people in Delhi. It was a very interesting experience since I had done my M.Com. from Agra University. I was a
Ph.D. scholar and was a UGC fellow at that time and that helped me in my selection.
My ﬁrst experience with DUTA elections was in 1969, after four years of my joining Delhi University, when Shri Rudder
Duttji contested for DUTA President ship and won. At the request of my friend, Dr. R.K.Grover that I worked in that
election and that is how I came in contact with Shri O.P.Kohli. That marked the beginning of my journey in NDTF.
Though NDTF came into existence some times either in late 1970s or beginning of 1980s, but it was in 1973 that I
contested my ﬁrst election to the DUTA Executive in the team of Shri O.P.Kohli. To my memory, we contested the
election under the banner of University Forum. Five of us, Dr. G.R.Chopra (Shivaji), Dr. R.K.Seth (PGDAV), .
S.P.Malhotra (Deshbandhu) and Dr. Y.K.Mehta (Deptt. of Operations Research) and my self-contested and all ﬁve won
very comfortably. Shri I.M.Kapahy (K.M. College) was not on our panel. He also won the election without any problem.
It was after the elections to the DUTA Executive that the process of election of other oﬃce bearers and co-option started. It
is in that process that Mr. Kapahy became a part of all of us and was elected as the Secretary. Dr. G.R.Chopra was elected
as Joint Secretary and I was elected as 'Accidental' Treasurer since I was the only member with Commerce background.
Attending the meetings of DUTA Executive Committee was a good training ground, since I had never come across a
situation where the meetings lasted for hours together, some times late in the evening. In the initial few meetings, I was
acting only as an observer or as a trainee, without much contribution. However, the leadership of Kohliji was a great
motivational factor and proved to be a good learning experience.
The ﬁrst big issue was faced at time of 1973 pay revision. Prof. Nurul Hassan was the Education Minister and the Third
Pay Commission Recommendations were due but not announced. It was decided by DUTA to give a call for examination
boycott in March 1975 and to make it successful the individual undertakings from about 2000 teachers were collected.
This aspect was given huge publicity. And the Pay Commission was announced before the call for examination boycott
was to materialise. The call for examination boycott was withdrawn. But I even today remember the principle of Shri
Kohli-Keep a 'Threat' as a 'Threat' and never expose it. This dogma worked very well.
And then the black period of Internal Emergency completely made DUTA non functional. It was in 1977 that the elections
for DUTA were again held and Shri Kohli was elected as the President. It was during this tenure that remarkable
achievements were made-Medical Scheme, House Building Advance, Raising the number of elected A.C. members from
10 to 20 and getting two elected teacher representatives on the Executive Council of Delhi University. Shri Kohli was
among the ﬁrst two elected representatives on the Executive Council along with Dr. S.S.Rathi.
After this, it was a period when we did not win any DUTA President elections, though we have been winning elections to
the Executive Council, Academic Council and DUTA Executive Committee. Before 1991, when I Contested the election
for DUTA President ship, Mr. I.M.Kapahy Won Academic Council election (one Term) and Executive Council elections
(Two Terms)-1985-89. It was in 1989 that I contested the Elections to the Executive Council and remained member for
three years-it is during this period that we looked into another reorganization of Academic Council; the number of elected
teacher representatives was raised from 20 to 26.
The year 1991 was a historic year in which I was made to contest the election for the President Ship of DUTA. In fact, I
was put on the 'gallows.' It was a watershed election since I was made to contest against Ms. Kiran Walia, Laxmi Bai
College), who was considered to be invincible. Mr. T.M. Thomas (Deshbandhu College) was the DTF candidate. But with
the grace of God Almighty and the whole hearted support of the teachers of the University and NDTF cadre, I was able to
defeat her by a margin of 265 votes. If I am not wrong, I am perhaps the only teacher in the history of Delhi University,
who was member of Executive Council and President of DUTA at the same time. I very vividly remember, while
welcoming me in the Executive Council as President of DUTA, Prof. Upendra Baxi, who was the Vice Chancellor at that
time, remarked “Since Dr. Kakkar is the President of DUTA now, we hope that there will not be any more problems.”
Thanking Prof. Baxi, I Made one simple remark “DUTA is a living organization, and like any other living organization, it
will have its problems from time to time and when ever there are problems, you as Vice Chancellor will have to ﬁnd
solutions.”
My term as the President of DUTA was eventful. It made me learn a lot and at the same time created a feeling in
me to work for the cause of a common teacher. Soon after my assuming the responsibility of the President ship
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of DUTA that I came across a problem-UGC Amendment Bill was introduced in Rajya Sabha, which laid down
the reprehensible provisions regarding the change in our working conditions. This made all of us worried and
made us super active. I even today remember that some of us including Shri I.M.Kapahy, and Dr. S.S.Rathi
went to JNU, Jamia Millia and INGNOU to mobilize support against the bill. It is in this process that Federation
of Central University Teachers' Association (FEDCUTA) was formed. There were only 9 Central Universities in
the country at that time. Prof. Jai Shekhar from JNU was its First President. With the advent FEDCUTA and the
support of general teachers that we could ensure the withdrawal of the Bill from Rajya Sabha within three
months.
But the other major issue related to the designation of Readers in the Colleges. The teachers in the colleges
used to get the Readers Grade but not the designation, hence they used to be called as 'LIRG' (Lecturers in the
Readers Grade). It was a major task, and with the positive approach of the then Vice Chancellor-Prof Upendra
Baxi, all necessary formalities were completed i.e. Amendment of the relevant Ordinances, Holding the
Selection Committees, etc. Though the process started some times in May-June, 1991, the task of designating
all eligible teachers as Readers took nearly 2 years to complete. More than 4000 teachers were designated as
Reader. It was a major break through achieved through the process of eﬀective collective bargaining. Besides
the changes introduced in the medical scheme, the eﬀective operation of the Teachers Welfare Fund, the
Revival of Teachers Grievance Committee, were some other achievements. The 1993 election was a fairly
easy election and I defeated Dr. Ravi Chaturvedi and Dr. Amar Deo Sharma with a much wider margin, nearly
1000 votes. The teachers rewarded me for the good work done during the ﬁrst term.
It would not be out of place to mention that it was in late 1970s, early 1980s that the two teacher
representatives were elected to the Executive Council of Delhi University, which continues till date and the
number of elected teacher representatives on the Academic Council was raised from 10 to 20. Another eﬀort
was made in this regard and the number of elected teacher representatives was raised from 20 to 26. And it
remains 26 even till today. Since the process of amending Ordinances took some time, the elections to AC and
EC were delayed and held in 1992, a year later. I was on the Academic Council from 1983-87 and was elected
to Executive Council in 1989, my term on EC continued till AC and EC elections were held in 1992. I had the
opportunity of working with three Vice Chancellors- Prof Gur Bax Singh, Prof. Moonis Raza and Prof. Upendra
Baxi. I had several opportunities to seek positions, but the NDTF and DUTA were uppermost in my mind. NDTF
has been in my blood all through and I cherish this even today. Whatever reputation I gained in Delhi University
has been only, and I repeat, only because of NDTF.
LONG LIVE NDTF!

NDTF PANEL FOR EC & AC ELECTION

Pg 16

NDTF OFFICE BEARERS

President
2 C Dr. A K Bhagi
Associate Professor
Chemistry
Dyal Singh College
General Secretary
Dr. V S Negi
Associate Professor Geography
Shaheed Bhagat Singh Evening College
Vice Presidents
Dr. Pradumn Kumar
Associate Professor
Physics
Hindu College
Dr. Virender Bhardwaj
Associate Professor
Hindi
Shivaji College
Dr Saloni Gupta
Associate Professor
Commerce
Bharati College
Dr. Bijendra Kumar
Hindi Patrakarita
Dr Bhim Rao Ambedkar College
Secretaries
Dr. K P Singh
Associate Professor
Lib. & Info. Sc.
Dept. of Library and Information Science
Mr. Shambhu Nath Dubey
Assistant Professor
Political Science
A.R.S.D. College
Mr. Sunil Sharma
Assistant Professor
Political Science
Dyal Singh College
Dr Manoj Kumar Kain
Assistant Professor
Hindi
PGDAV College
Treasurer
Mr. Mahendra Kumar Meena
Assistant Professor
Chemistry
Shivaji College

FOR LATEST INFORMATION ,
NEW & VIEWS, PLEASE VIST NDTF WEBSITE

www.ndtf.in

Published on behalf of NDTF executive for inhouse circulation.

