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EDITORIAL
CHALLENGES AHEAD....

The most imminent danger faced by the univer-
sity community is that of drastic reduction in the number
of teaching positions in colleges and university depart-
ments. With the government hell-bent upon slashing
expenditure on higher education, and with a DUTA lead-
ership colluding with the vice-chancellor for petty par-
tisan gains, the UGC/HRDM have finally succeeded in
increasing the work load of teachers. The UGC had
been insisting for the last over 10 yrs. on 22 hrs. teach-
ing week and 40 hrs. working week for teachers. The
UGC had also been threatening the university with
grants cut because the university/colleges had not been
following the UGC prescribed work load. But succes-
sive leaderships of the DUTA had been successfully
calling the bluff of the UGC since 1992.

But the nexus of the left-of-centre vice-chancel-
lor and the CPM-DTF leadership of the DUTA suc-
ceeded where the UGC failed. In a mid-night Academic
Council decision the work load of college teachers was
increased by 90 minutes with a provision for further
increase through the recommendations of the so-called
‘academic reforms' committee. On 10th April 2003 the
Academic Council stipulated that 'each college/depart-
ment be required to notify and display a schedule of
consultation hours for each teacher which shall be no
less than three hours per week'. Now the college prin-
cipals are insisting over including these as 3/4 periods
in the time-table of each teacher. The game plan is
obviously to convert these consultations periods to
actual teaching periods in future. This will obviously
result in about 16% increase in the work load of teachers.

i note that mber

gf_jhg_g.g_a,dgmlc reforms committee, both belong-

i o _the NDTF, Dr. ak Dr. Manoj

ha, formally and strongly dissented at the draft-
ing stage on this consultation hours clause. At the
AC level, 14 members led by NDTF members dis-
sented. Even though the DTF-INTEC members sup-
ported the Vice-Chancellor inside the AC, they now
claim to have opposed. quantification of consulta-
tion hours during AC deliberations. However, the
DTF is shamelessly supporting the intended increase
in work load as an ‘academic reform'.

The other related danger is that of denial of re-
employment through a judicial process. A congress
nominated member on the GBs of Delhi Government
Colleges has challenged the process of granting re-
employment to teachers. In a strange interim order on
26th May 2003, a single judge Delhi High Court bench
has directed the university to (a) route all cases of re-
employment through the Court till the case is finally
decided, (b) not to release salaries to re-employed
teachers contracted after 26th May 2003 till the final
disposal of the case, and (c) send details of all re-
employment cases, with denials if any, contracted dur-
ing the last 5 years, to the court.

The DTF-Congress leadership of the DUTA de-
cided to soft-paddle the issue. Neither the university
has been pressurised into filing a revision petition in
the Supreme Court nor have the interventionists been -
helped to effectively pursue the case in the Courts.
The calculations obviously are that the CPM and con-

EDITORIAL BOARD

‘ Avanijesh Avasthi Inder Kapahy Manoj Sinha
N.K. Kakkar Manasvini Yogi N.K. Gautam
INSIDE.......

LTC Rules : Queries
Leave Rules
University News

UTA

(Dept. Of Chemistry,
Rajdhani College)

for DUTA PRESIDENTSHIP

Scanned by CamScanner



o

B it

L

B S ——

gress will share the spoils if and when hundreds of
teachers are denied re-employment.

it is not only senior teachers who will suffer at
the denial of re-employment. Younger teachers who now
join at a relatively senior age (with requirgments of
Ph.D and Net) will have less qualifying service at su-
per-annuation. Also if the UGC succeeds in putting a
freeze on appointments, through increased work-load
of existing teachers, vacancies may not arise at all.
With SC/ST reservation policy going fill steam ahead,
increased work load will spell absolute disaster for
hundreds of talented adhoc/temporary teachers.

These are some of the new challenges introduced
during the last few years. The challenge of pursuing
the unfinished agenda of the 1998 pay-package still
remains. The DUTA leadership of future has to pursue
the following prominent issues :

Professorship in colleges, assured 3rd promotion,
grant of status of teachers to librarians, introdue-
tion of CAS w.e.f. 1.1.1996 instead of 27th July
1998, option to go form CPF to GPF.The DUTA lead-
ership will a have to face the challenge posed by
market forces and WTO/GATS regimes to higher
education.

L.T.C. RULES
SOME QUERIES

L.7.C. has been revived w.e.f. the financial year 2003-
D4 aifter a suspension of two years. We had published
the LTC Rules in our last issue. Certain questions have
been raised. We are providing replies to these ques-
tions in the issue.

Q.-Wheher Leave Travel Concession is admissible to
the employees while on ‘Study Leave’'.

A.- The_ leave concession is admissible to the employ-
ees while on study leave. In such cases the claims are
to be regulated as under -

(a) For Self :

An employee can avail Leave Travel Concession
from the place of study leave to any place in India/
home town, subject to the condition that the reimburse-
ment of fare should pe restricted to the fare admissi-

place in India/home town or actual expenditure, which.
ever is less;
(b) For the Family Members :

(i) When the family members are staying with the
Government servant at the place of his stugy
leave; the reimbursement will be as indicateg
at (a) above |

(i) When not staying at the place of study lsave:
The reimbursement will be as under the nor-
mal terms and conditions of the Leave Travel
Concession Scheme.

Journey on LTC by private airlines shall not be ag-

missible.

O.M. No. 31011/1/88 Estt. (A). dated 30-3-1832

Q.- Whether LTC is available during maternity leave?.

A.- The leave travel concession will also be admissi-
ble during maternity leave.

O.M. No. 43/10/58-Ests. (A). dated 11-¢-1238 ano

29-5-1858

Q.- What is the Definition of the term *home town"?

A.- The criteria mentioned below is applied to dater-
mine whether the Government servant's declaration
may be acceted for home town.

() Whether the place declared by an employee is
the one which requires his physical presence
at intervals for discharging various domestic
and social obligations, and it so, whether after
his entry into service, the employee had been
visiting that place frequently.

(i)} Whether the employee owns residential prop-
erty. in that place or whether he is a member of
a joint family having such property thera.

(iii) Whether his near relations are resident in that
place.

(iv) Whether, prior to his entry into service, he had
been living there for some years.

N._:ue - The_a criteria, one after the othar, need be ap-
plu_ed _only In cases where the immediately preceding
criterion is not satisfied.

Where the employee or the family of which he is a
;':ember OWns a residential or landed property in more
char’l one place. it is left to the employee to make &

olce giving reasons for the same, provided that the

ble for travel between his headquarters station to any
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